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Finland, vision 2010
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Occupational Barometer in Finland

- bases on the expertise of the employment offices (TE-offices in 

Finland) about the short term (half a year) prospects of the local

labour market

- The assesments are made in local workshops – 5-15 officers are

participating in the workshops

- Workshops are assessing about 250 core occupations of the local

labour market

- The assesment takes < 2 hours

- The assesments are made in a database (at the moment in intranet), 

which has the access to the unemployment and vacancy statistics of 

the Ministry of Employment and the Economics both the national 

database of vacancies (www.mol.fi) 

- The OB will be implemented in February, May and October

http://www.mol.fi/


The targets of the Occupation barometer
1. Employment offices (TE-offices) assess the demand of 250 occupations in 

one year.

2. Employment offices (TE-offices) assess the balance between the demand 

and supply of 250 occupations

3. These 250 occupations are classified into three gategories; a) shortage b) 

balance c) surplus of jobseekers

4. To summarize and collect knowledge from the local labour market; lot of 

anticipation knowledge in the customer  interface – interviews, studies,visits 

to employers

5. To promote the matching of demand and supply of labour force

6. To promote the occupational and regional mobility of labour force –also 

immigration

7. To support the decision making of employment, business and training policy



The assesment in the TE-Office
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Priorisation of the shortage occupations



Comparision of TE-offices and ELY-Centres



The largest lack of job seekers, hospital nursers



The worst unemployment situation, office emplyees
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The poster



Exploitation of the Occupational Barometer in TE-

offices and ELY-Centres:

- Employment services, matching 

- Vocational guidence

- Promotion the mobility of workforce (regional and occupational)

- EURES-services

- Services of  employers – recruitment of new labour force

- Guidance of employers in new locations

- Labour market analysis (the prospects of occupations, shortages…)

- Planning of adult and vocational training

- Planning of immigration


